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Federal Laws that Influence Total Compensation
Some of the key Federal laws and regulations that influence total compensation in the United States include The Fair Labor Standards Act and The Equal Pay Act. 
The Fair Labor Standards Act of 1938 provides the five main aspects of compensation programs that a company could use. The five aspects include child labor, minimum wages, overtime pay, record keeping requirements and equal pay. According to Cahn and Donald (2010), The Fair Labor Standards Act is important to both public and private enterprises because it highlights the policy framework that a total compensation plan should be followed. 
The provisions of The Fair Labor Standards Act or FLSA have evolved, and today, it covers almost all employers in the United States. Initially, this policy covered only employers with at least to employees. But, this has changed in the recent amendments of the Act, which provided that it should cover all employers including the construction, laundries and dry cleaning businesses irrespective of their volume. However, not all employees are covered under the FLSA regulation. As Cahn and Donald (2010) explain this policy is divided into exempt and nonexempt. Exempt refers to the employees who are not subject to the requirement of the FLSA policy. These kinds of employees are paid fixed salaries irrespective of the hours they have worked. Nonexempt, on the other hand, refers to the employees are subject to the provisions of FLSA regarding the minimum wage. According to Cahn and Donald (2010), FLSA requires that these employees be paid at time and a half for all hours they have worked over forty in a week. 

Another policy is the Equal Pay Act of 1963, which provides the regulations and policy framework on conduct at the workplace. According to Cahn and Donald (2010), the Equal Pay Act identifies different discrimination based on sex for men or women in the workplace. The Equal Pay Act was an amendment of the FLSA in 1963 to prohibit wage differentials between men and women who are employed by the same organization, require the same skill set and work under the same conditions. This policy is based on three key factors such as skill, effort, and responsibility (Cahn & Donald, 2010). However, the Equal Pay Act does not limit the provisions of seniority systems, merit systems or even pay for performance systems in organizations (Cahn & Donald, 2010). This Act provides that part-time workers need not to be paid similarly as those who work fulltime.
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